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CAREERSOURCE OKALOOSA WALTON EDUCATION AND INDUSTRY CONSORTIUM QUARTERLY REPORT

	A. GENERAL INFORMATION



Report quarter: 3rd Quarter	 

Date of meeting: 3/12/26

Report prepared by: Michele Burns		

Local workforce development board contact: mburns@careersourceow.com______ Date: ___3/12/26_________

	B. ATTENDANCE



	Name
	Organization
	Industry or
Education Organization

	Jon Williams
	Okaloosa Tech College
	Education

	Donna Daniels
	Embry-Riddle
	Education

	Carolee Gibson
	GSC Systems Inc
	Industry

	Glenn Boschen
	Micro Systems
	Industry

	Tarey Franxman
	Walton County
	Industry/Government

	Chasity Fry
	Live Oak Fiber
	Industry

	Dave Underwood
	Walton County Economic Development Alliance
	Economic Development

	Name
	Organization
	Industry or Education

	Bonnie Barlow
	Bridgeway
	Industry - Healthcare

	Dennis Braun
	NWFSC
	Education

	Guest – Demetrice Odds
	Self
	Education

	Guest – Marion Meggers
	Self
	Education

	Staff Present
	
	

	Michele Burns
	CSOW
	

	Kelly Jordan
	CSOW
	

	Will Miles
	CSOW
	

	Emmy Epperson
	CSOW
	

	
	
	

	
	
	

	
	
	

	
	
	





	B. SUMMARY REPORT



Education and Industry Consortium – Meeting Summary
March 12, 2026 | 9:00 a.m.
CareerSource Okaloosa Walton – Fort Walton Beach

Meeting Overview

The meeting was called to order by Chair Glenn Boschen (Micro Systems, Inc.), followed by welcome and introductions.

Labor Market & Industry Trends

Kelly Jordan shared an overview of current labor market data highlighting continued demand across key sectors:

· Professional, Scientific, and Technical Services
· Public Administration
· Health Care and Social Assistance
· Construction
· Manufacturing

The region continues to experience steady growth, with workforce demand driven by both new job creation and replacement needs.

Training & Workforce Development Update

Presented by Kelly Jordan on behalf of Brad Balfanz:

· 91 participants served through training and employment placement in PY2025
· 50 active training programs and 41 completers in follow-up
· Training aligned with in-demand occupations, utilizing ITAs (up to $6,000)

High-demand areas include:

· Nursing (LPN & RN)
· Information Technology (Cybersecurity, CompTIA, CCNA, etc.)

Additional efforts:

· Support for a Registered Welding Apprenticeship
· Active grants supporting rural initiatives, healthcare, and Get There Faster (GTF)

Presented by Will Miles.
· Overview of the Local Targeted Occupations List (LTOL) and how it guides training investments.
· 
· Occupations are selected based on:
· 
· Educational requirements (postsecondary to bachelor’s level) (page 8)
· Minimum 30 annual openings and positive growth (page 9)
· Wage thresholds (minimum $18.92/hour; higher for high-skill/high-wage occupations) (page 9)
· 
· The LTOL includes a wide range of high-demand occupations across:
· Engineering
· Information Technology
· Healthcare
· Skilled trades
· Business and finance
This ensures training investments are aligned with high-skill, high-wage career pathways in the region.

Events & Community Engagement

Recent and upcoming events:

· New Year, New Career Hiring Event
· Panhandle Job Fair
· Coffee & Careers Workshops
· Rural Resource & Job Fair
· College & Career Fair 2026

Industry & Education Discussion

· Glenn Boschen discussed the need for local leadership development opportunities for employees being promoted into leadership roles. There continues to be a strong demand for engineers and technology-related positions. Carolee also emphasized interest in assessment tools that could help identify additional strengths within employees. The group engaged in a broader discussion around artificial intelligence (AI), including current uses and the types of training that should be developed to support future workforce needs. Other employers shared ongoing talent needs and workforce challenges.

· Education partners highlighted programs aligned to business demand and career pathways.  Donna Daniels from Embry-Riddle Aeronautical University shared that the institution is celebrating its centennial year.  The consortium will continue to focus on partnerships and pipeline development

Key Wins / Impact Highlights

· 91 individuals supported through training and placement
· Strong pipeline in healthcare and IT career pathways
· Continued success of community hiring events and outreach efforts
· Ongoing collaboration between industry, education, and workforce partners
· Expansion of apprenticeship and grant-funded training opportunities

Next Steps / Closing

· Continued alignment of training programs with employer demand
· Ongoing engagement through events and partnerships
· Next meeting date: To Be Determined
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