
MEMORANDUM OF UNDERSTANDING 

BETWEEN 

THE 96TH TEST WING (96 TW) 
AND 

THECAREERSOURCEOKALOOSA/WALTON 
FOR 

MILITARY FAMILY EMPLOYMENT ADVOCACY PROGRAM (MFEA) 

AGREEMENT NUMBER: FB2823-24116-055 l 

This is a Memorandum of Understanding (MOU) between the 96th Test Wing (96 TW}, and 
CareerSource Okaloosa/Walton. When referred to collectively, the 96 TW and CareerSource 
Okaloosa/Walton are referred to as the "Parties". 

1. BACKGROUND: The State of Florida has the fifth highest population of active-duty military
spouses in the United States with approximately 49,000 currently residing in Florida.
CareerSource Okaloosa/Walton is the agency that administers the Military Family Employment
Advocacy Program (MFEA), a state program designed to deliver priority workforce services for
active-duty military spouses, family members, activated Florida National Guard members, and
other military reservists whose units have been activated. Services provided include job search
and placement assistance, career planning and counseling, case management, resume assistance,
assessment and testing services, interviewing skills training, referral to educational and training
programs, job fairs, job clubs, infonnation on reemployment assistance, and many other services.

2. PURPOSE: This MOU addresses the responsibilities of each of the Parties incident to the
functioning of CareerSource Okaloosa/Walton on Eglin AFB.

3. UNDERSTANDINGS OF THE PARTIES:

3.1. The 96 TW will-

3 .1.1. Provide CareerSource Okaloosa/Walton with access to Eglin AFB and ensure 
compliance with base regulations along with full-time use of suitable office space in an 
installation facility (Education Center, Bldg. 251) for the sole purpose of providing 
CareerSource accredited representation services. Installation access and use of space will be 
provided at no cost to CareerSource Okaloosa/Walton. 

3 .1.2. Provide CareerSource Okaloosa/Walton with, lighting, heating, cooling, electricity, as 
is reasonably required for the delivery of CareerSource Okaloosa/Walton accredited 
representation services in the space provided for that activity. Such associated services will 
be provided at no cost to CareerSource Okaloosa/Walton. 

3.1.3. Appoint a representative to serve as the liaison between CareerSource 
Okaloosa/Walton and the 96 TW to facilitate access to the installation and the provision of 
installation space and associated services. 

3.1.4. Advertise CareerSource Okaloosa/Walton program infonnation through M&FRC 
marketing resources. 





5.1.2. For CareerSource Okaloosa/Walton -
5 .1.2.1. Primary: Kelly Jordan, Chief Operating Officer, 850-651-23 l 5 ext. 2011, 
kjordan@careersourceow.com 

5.1.2.2. Alternate: Mayra Reynoso, Military Family Employment Program Manager, 
850-461-7629, mreynoso@careersourceow.com 

5.2. CORRESPONDENCE: All correspondence to be sent and notices to be given pursuant to this 
MOU will be addressed, ifto the [first party], to--

5.2.1. Adress: Eglin M&FRC 
502 W. Van Matte Ave. 
Eglin AFB, FL 32542 

and, if to CareerSource Okaloosa/Walton, to 

5.2.2. Address: CareerSource Okaloosa/Walton 
502 West D Ave, Rm 117 
Eglin AFB, FL 32542 

5.3. FUNDS AND MANPOWER: This MOU does not document nor provide for the exchange of 
funds or manpower between the Parties nor does it make any commitment of funds or resources. 
Any increase or changes to service being provided by the 96 TW outlined in this agreement will 
require an agreement review and may result in reimbursable cost for the private organization. 

5.4. MODIFICATION OF MOU: This MOU may only be modified by the written agreement of the 
Parties, duly signed by their authorized representatives. This MOU wilt be reviewed annually on 
or around the anniversary of its effective date, and triennially in its entirety. 

5.5. DISPUTES: Any disputes relating to this MOU will, subject to any applicable law, Executive 
Order, directive, or instruction, be resolved by consultation between the l>arties or in accordance 
with DoDI 4000.19. 

5.6. TERMINATION OF UNDERSTANDING: This MOU may be terminated in writing at will by either 
Party. 

5.7. TRANSFERABILITY: This MOU is not transferable except with the written consent of the 
Parties. 

5.8. ENTIRE UNDERSTANDING: It is expressly understood and agreed that this MOU embodies the 
entire understanding between the Parties regarding the MOU's subject matter, thereby superseding 
all prior understandings of the Parties with respect to such subject matter. 

5.9. EFFECTIVE DATE: This MOU takes effect beginning on the day after the last Party signs. 

5.10. EXPIRATION DATE: This MOU expires on l April 2031. 





